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Introduction
At Priory Junior School there is an expectation that positive behaviour is always displayed.
We believe that high standards of positive behaviour need to be demonstrated for effective learning to take
place. Our positive behaviour policy is underpinned by children making the right choices as well as reflecting
upon and accepting the consequences of wrong ones. This in turn gives the children a greater responsibility
for their behaviour and actions.
Aims









Expectations of All






We expect all members of the school community to follow our 5 PRIDE values, chosen by our children.
These are Peace, Respect, Independence, Determination and Equality. These values are essential in
promoting positive behaviour and attitudes. They are displayed in classrooms, the hall, the entrance
and shared with all members of the school community through children’s planners. These have been
broken down into child-friendly speak (see appendix).
All adults in the school community are expected to model the behaviour we expect of the children.
All members of the school community are expected to respect, listen to, and support each other.
Physical or verbal abuse is not acceptable from any member of the school community. Repeated or
serious incidents will lead to the appropriate action being taken.

Expectations of Children
At Priory Junior School we expect children to
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I come to school every day ready to learn.

Any forms of abusive behaviour are not tolerated at Priory Junior School this includes
discrimination, bullying, and peer on peer abuse.
Expectations of Staff
All staff will:











Lead by example, by modelling the high expectations they have for all children.
Actively teach the children how to adhere to the statements and what they mean by modelling how
we use them appropriately in different situations.
Work closely with parents and carers to build up mutual trust which engages and supports each other.
Maintain good behaviour by ensuring that lessons are well planned, resourced, engaging and
appropriate to the needs of the individuals in their care.
Engage with training to support any children who display challenging behaviour
Set high expectations for the children’s achievement.
Praise positive behaviour and the children’s best efforts.
Separate the behaviour from the child. E.g. by explaining that it is the behaviour of the child that is
not acceptable and not the child themselves.
Encourage children to make the right choices.
Provide clear and consistent boundaries for every child.

Expectations of parents
We expect parents to:
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Communicate positively and supportively with all staff.
Read and support the behaviour system in their child’s planner.
To engage with all correspondence sent from the school e.g. letters, emails and text messages.
Discuss the Pride values with their child e.g praising them when they have done well and reinforcing
expectations when they have made a wrong choice.
Discuss any concerns regarding their child’s progress or behaviour with their class teacher.
Ensure their child arrives at school on time.
Ensure that their child has the necessary belongings or equipment for school
Inform the school on the first day of absence or if their child is going to be late - in accordance with
Priory’s attendance policy.
Ensure their child has had sufficient sleep and a good breakfast. This may include providing their child
with money for breaktime snacks.
Attend parents’ evenings, school functions and organised events.
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To promote attitudes that are taught through the school Pride reflection time and values assemblies.

These expectations have been formulated with the safety and well-being of the children in mind. This in turn
will create and maintain a happy, safe environment in which all children learn and achieve their potential.
Behaviour System
Priory Junior School follows a positive inclusion system. Part of this requires all children to adhere to an
expected level of behaviour. The following behaviour system is in place:
Each class has a sunshine, a grey cloud and a thunder cloud displayed on their wall. Each child starts the day
on the sunshine showing expected Pride. If they disrupt their own or others’ learning by engaging in low-level
disruption e.g. tapping, shouting out, disturbing others, rudeness, then the teacher will give them a verbal
warning. Following this warning, if the disruptive behaviour continues their name is moved from the sunshine
to the grey cloud. When on the grey cloud the child will miss up to 5 minutes of their break time and needs
to ‘make the right choice’. If the child’s behaviour continues to be disruptive, their name will then be moved
to the thunder cloud. This now means that they will spend their lunchtime taking part in a ‘Pride Reflection’
with a staff member to carefully review the incident, help them to put things right and make the right choices
in the future. At this stage parents are informed, and the incident is recorded electronically in case it needs
to be drawn upon in the future. Following a reflection, the child starts afresh on the sunshine.
Some incidents may warrant an immediate Pride Reflection due to the severity e.g fighting, peer on peer
abuse, swearing, verbal abuse, vandalism, bullying, racism, or retaliation.
For any seriously disruptive behaviour that takes place, a senior member of staff (e.g. Deputy
Head/Headteacher) will be called for.
Procedures for dealing with more serious incidents







If the behavioural problem is severe or recurring then the school’s exclusion procedures are
implemented. This could be an internal exclusion from class, a fixed-term exclusion or a permanent
exclusion.
A re-entry meeting will be arranged following any fixed-term exclusion.
A case conference involving parents and support agencies may need to take place.
The Governing body and LA will be consulted if a permanent exclusion is required.
Parents have the right of appeal to the Governing Body against any decision to permanently exclude.

A very serious incident or concerns about behaviour may result in a child being taken home straight away
that day. Any form of dangerous aggression towards a member of our school community, school property or
themselves will result in exclusion and the necessary procedures will be followed.
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Special Educational Needs
Children with emotional or behavioural needs will require individual behaviour programme specifically devised
to meet their needs. This programme will be developed in full consultation with parents/carers and may involve
outside support agencies. The class teacher will exercise reasonable adjustment of the cloud system to suit the
needs of the child (e.g. the child may receive three/four verbal warnings before being moved onto the grey
cloud, a shortened reflection with a certain member of staff, time out of class with a TA to discuss the matter
or time in the den).
Rewards
Our reward systems reinforce the expected positive behaviour following our PRIDE values. We believe that
rewards have a motivational role, helping children to see that positive behaviour is valued.
Strategies for reinforcing PRIDE:









Verbal and non-verbal praise
A visit to the headteacher to show outstanding PRIDE (on the rainbow)
Stickers and different in-class point systems.
Celebration assemblies
Children’s work and achievements displayed around school and on Seesaw
Texts to parents
House points
Prides (school currency)

Morning Playtime
The teachers on duty will have the same expectations for positive behaviour on the playground. The children
will ‘circle up’ at the end of playtime showing PRIDE.
Lunchtime Play
During lunchtime the children are expected to display the same high standard of behaviour as they do at any
other time. Midday supervisors will receive training which will be delivered by the Headteacher, Deputy
Headteacher or outside providers.
Race Equality and Equal Opportunities
The school does not tolerate racism or any other discriminatory actions.
We firmly believe that it is our duty to prepare our children for life as citizens in a multi-ethnic society in
which we should not intentionally or unintentionally discriminate against anybody on the grounds of colour,
sexual orientation, race, religion, beliefs, gender, disability or age. We are committed to tackling racial
discrimination and promoting equality of opportunity. Any incidences of a racist nature will be dealt with
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following our Race Equality Policy which is a comprehensive policy for children, staff, governors, parents,
carers, providers, and visitors. If a racist incident occurs, the Headteacher or Deputy Headteacher will contact
the parents/carers to inform them of their child’s involvement in it. All racist incidents are logged on our online
reporting system and strategies are put in place to support and educate those involved.
Attendance
At Priory, we expect regular attendance and punctuality. Both are recognised as a type of behaviour and are
essential in achieving positive behaviour. Children are expected to attend school for the full 190 days of the
academic year unless there is a valid reason for the absence. Authorised absences are at the discretion of the
school. This includes holidays during term time, which are discouraged.
The Use of Physical Intervention
There may be an occasion when staff may need to use reasonable force to physically intervene during an
incident to safeguard everybody involved (please see our positive handling policy).
Staff are trained and know when to use reasonable force to prevent danger or harm from happening.
The authority to employ physical interventions when necessary is enshrined in Section 93 of the Education
and Inspection Act 2006 and restated in the DfE guidance of January 2016 entitled Behaviour and
Discipline in Schools – a guide for Head teachers and School staff.
The necessary use of any physical intervention at Priory is taken very seriously. All appropriate reporting
and recording processes will be in pace following an incident. Parents and carers will be informed as soon as
possible. Staff and senior leaders will ensure that appropriate learning takes place following an incident to
ensure all alternative strategies are considered in the hope that we move towards a reduction in physical
interventions.
To ensure that the policy is effective, a continuous process of monitoring and reviewing will take
place. Practice and outcomes will be discussed at staff meetings.
Linked documents:
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Equality Policy
Peer on Peer Abuse Policy
Anti-bullying Policy
Exclusion Policy
Positive Handling Policy
Staff Conduct Policy
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Appendix
In every classroom, there is an image of a rainbow, a sunshine, a rain cloud and
a thunder cloud. Every child’s name is placed on the sunshine at the start of the
morning and afternoon sessions. The following system is used consistently by all
adults in the school.
Rainbow:

If your name is moved to the rainbow, you have shown outstanding Pride.
We are incredibly proud of you.

Sunshine:

If your name remains on the sunshine, this means your behaviour and learning
are very good and you have shown Pride all day. Your teacher is very proud.

Verbal warning:

If your teacher gives you a verbal warning, you are not showing Pride.
Your teacher is helping you to make the right choices.

Middle cloud

If your name is moved to the rain cloud, you have been warned more than
once to show Pride but you are choosing not to do so. You need to stay in for
up to 5 minutes at playtime to discuss your choices with a member of staff.

Thunder cloud

If your name is moved to the thunder cloud, you have continued to not to
show Pride and you will have Pride reflection time at 12:15pm with a
member of staff. Your parents will be informed and this will be logged on the
school computer system.

REFLECTION LUNCHTIME
These incidents warrant a thunder cloud reflection straight away:
1)
2)
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Continually not showing Pride and as a result your name has been placed on
the thunder cloud.
You intentionally:
a) physically hurt another person
b) steal property
c) use nasty or offensive language
d) damage property
e) threaten another person
f) throw objects
g) lie to an adult
h) leave school without permission.
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Priory Junior School Behaviour System
Outstanding Priory Pride
Children will be moved onto the rainbow for showing outstanding learning and behaviour.
They will receive a certificate, some Prides and a mention in assembly.
Priory Pride: “We LEARN with PRIDE”

This is the expected behaviour of Priory children at all times, wherever they are.
Children showing expected ‘Priory Pride’ will stay on the sunshine and can be rewarded
with Prides, texts home, class rewards and house points throughout the day.
Choosing to not show Priory Pride:
Verbal Warning

Children will be given a verbal warning and reminded of the behaviour they
should be choosing. (Names may be written on the board for a visual
reminder).
Middle Cloud

Children continuing to not show ‘Priory Pride’ will have their name moved to
the middle cloud and be reminded of the correct behaviour.
The consequence of this is 5 minutes of playtime missed.
Thunder Cloud

If this behaviour continues children will have their names moved to
the thunder cloud. They will then spend time with another member
of staff reflecting. This is often referred to as a ‘reflection’.
Parents will be informed on that day and this incident will be logged
on the school system.
3 Thunder Clouds

During a half term, if a child continually chooses to not show
‘Priory Pride’ and receives 3 reflections, their parents/carers will
be invited into school to create a behaviour plan to support
their child in making the correct choices.


All behaviour incidents, no matter how small, are
logged on our system to keep everyone safe.
Adaptations

Children with particular individual needs may be placed in adapted versions of this system after
consultation between the class teacher and the parents/carers
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More serious behaviour
choices
Children, who make more serious
behaviour choices, may be moved
to the thunder cloud without
warnings or a middle cloud.
These are examples of
behaviour that would
warrant a thunder
cloud straight away:








physically hurting
another person
e.g retaliation,
fighting, pushing,
hitting
bullying
online behaviour
out of school
behaviour
stealing property



using nasty or
offensive
language.



damaging
property





vandalism
threatening
another person
throwing objects



lying



leaving school
without
permission
spitting
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